As an enterprise strategic control layer, the senior management team is the core and the soul of the enterprise, which bears the mission of enterprise strategy and decides the survival and future development of enterprises, besides, it enjoys high value of human capital. Building evaluation system of senior management team from three dimensions-individual, team and organization, decomposing each dimension and refining quantifiable, easy to measure and inspect indicators. At the same time using the survey results to support the above qualitative analysis. Therefore, we could get the senior management team performance from the individual, team, and organization dimensions. Among which, personal dimension is the foundation providing the basic source and basis for the team and the organization dimensions; team dimension is the core integrating the personal ability, performance, etc, besides, in the form of team operation, it forms the coordination effect creating more cumulative value; the organization dimension provides the basic environment and institutional guarantee for individual and team dimension, and create conditions to improve the performance of senior management team as a whole.
Introduction
In today's society, the human resources play an important role for the survival and development of enterprises. To effectively solve the problems of value of human capital, distribution of human capital income, information disclosure and enterprise overall benefit etc, it is necessary to have a discuss about its roots -human capital value and property rights defining method, thus to realize the assessment of existing human resources and potential capability, the distribution of human capital involved in enterprise residual income, and to enhance the enthusiasm of the members of the senior management team and to promote the development of relevant theory and practice of human capital. Thus, based on the perspective of human capital to build reasonable and effective performance evaluation system of senior management team is helpful to improve the competitive advantage of enterprises, produce strategic guidance employee behavior, finally improve the business performance.
Model Building, Weight Determination and One-Time Inspection
This paper, based on the multi-level grey evaluation method from individual, team and organization-three dimensions, builds evaluation system for senior management team and conducts performance evaluation. The grey system theory takes changing grey amount of the random process within a certain perios of time, a certain range as grey system. Top management team performance can be regarded as a grey system, on the one hand, because its influencial factors are numerous and complex, on the other hand, the system has the characteristic of incomplete information.
Assume that P is evaluation target layer, namely top management team performance, and K, M, N, in turn, symbolize individual, team, and organization-three evaluation dimensions, V symbolizes criterion layer, and W for evaluation index layer, thus, each layer has its subrunch belonging to the group: the former is more important than the latter 5 the former is far more important than the latter 7 the former is sure more important than the latter 9 the former is undoubtedly more important than the latter 2, 4, 6, 8 intermediate value between the above adjacent judgments reciprocal the ratio of the latter to the former is the reciprocal the ratio of the former to the latter Referring to the scale, comparing the five indicators of human capital profit in twos, and the expert team participate in the process of concrete index comparison. Among which, the expert team is composed of 25 high-tech enterprises and 37 of the traditional senior management team members. Collecting the opinions of experts and doing statistical analysis we could get the following judgment matrix:
2) Each item in the matrix divided by the sum of the line it is, the following matrix could be got： 
3) Calculate the average in per line, and determine the priority level of each dimension, see in Consistency Check. When using the Analytic Hierarchy Process Method (AHP), it could be difficult to achieve exact consistence. Therefore, the AHP provides a method for consistency check. If the consistency degree can not meet the requirements, you must review and modify comparison results in twos. Concrete method is to calculate the consistency ratio, if the ratio is greater than 0.10, which suggests that there exists judgments inconsistent in the two comparisons; If the ratio is less than or equal to 0.10, the pair comparison results are reasonable, then we can take the next calculation step.1) Take every item in the first column in the pair matrix to multiply the first indicator's priority level, and take every item in the second column to multiply the second indicator's priority level, like this to calculate the sum of all lines, the vecor's weighted value could be obtained: 12 Among them, is the RI is the randomly generated through pairwise comparison matrix is then generated. The RI value depends on the number in the comparison matrix, which is shown in the following As mentioned above, the consistency ratio is 0.023, less than 0.10, therefore it is acceptable. So, consistency degree between the pair comparisons meet the requirements, and the obtained weight determination could be taken as weight coefficient of the five indicators.
Using the same method, other each index's weight coefficients could be obtained, and one-time ratio is less than or equal to 0.10, the consistency degree of the pair comparison is in conformity with the requirements, so the weight coefficient are effective. The results are shown in table 3. Among them, the organizational dimension mainly through different means of enterprise human capital achievement to inspect the definition degree of the property right of the enterprise's human capital and the motivation constituted agianst the senior management team members, thus to futhur evaluate the top management team performance. Human capital property right, which is the human capital owners' right of decision-making power and behavior choice and also is the responsibility based on this kind of power. The responsibility here refers to be responsible to the loss and gains of one's own behavior decision-making and behavior options .
Top Management Team Performance Evaluation System.
The right of managing human capital is to solve human capital owners' choice problem, while the responsibility is to solve the dynamic level problem of efforts. The right of managing human capital could be called behavioral space or behavior domain, and the greater the human capital owner's behavior space, the greater the degree of the human capital owners' ability could be, namely there are more opportunities for them to show their ability. This could be shown in the chart below: Figure 1 The right of managing human capital diagram
Conclusion
Based on the perspective of human capital, this article mainly analyzes the organization's human capital property right definition, as well as the senior management team members' motivation, influence on attitude, effort and performance, etc, and the potential value of human capital. Among which, personal dimension is the foundation providing basic source and basis for group and organization dimensions; Team dimension is the core inspection dimension of senior management team performance. Integrating personal ability, performance, etc, and through the team operation form to form the coordination effect of the team, thus to create more cumulative value; The organization dimension provides basic environment and institutional guarantee for individual and team dimensions, besides, it creates conditions to improve the performance of senior management team as a whole.
